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VISION STATEMENT

EMS sees Edmonton as a vibrant community that embraces and celebrates cultural and other diversities.
MISSION STATEMENT

Edmonton Multicultural Society is dedicated to advancing a unifying social vision for Edmonton that is consistent with Canadian Citizenship values of equality, diversity and community. 

We acknowledge and express our thanks to our partners in the Community who have been so helpful and supportive during the year 2005 – 2006
Federal Government:

· Human Resources Development Canada (HRDC)
· Industry Canada
· Department of National Defense (CFB)
Provincial Government:

· Wild Rose Foundation
· Alberta Human Resources

· Alberta Learning
· Alberta Gaming and Liquor Commission
City of Edmonton Government:

· City of Edmonton 
· Mayor’s office

· Multiculturalism office

· Diversity, Inclusion, and Aboriginal Accord

· Events Department
· Community Investment/Community Services

Business Organizations:

· McBride Careers
· MBS Insurance
· Rayacom  Inc.
· CTV Television

· CBC Television

· Edmonton Chamber of Commerce

· AAFRE
And the Networks in our Community such as: Edmonton Heritage Festival, Edmonton Public Schools, The Prairie Centre of Excellence for Research on Immigration and Integration ,  NAAR, Good Will Industries, Hope Mission. Mustard Seed, Bissell Center,  HIV Edmonton, Africa Wecare, South African High Commission, British High Commission, Kenya High Commission, Ghana High Commission, Senegalese Embassy, Zimbabwe Embassy, Tanzanian High Commission, Cuban Embassy, Italian Chamber of Commerce, Dutch Canadian Club (Edmonton), Fantasy Hotel, plus all those individuals who supported us, during the period 2005 - 2006.
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BOARD OF DIRECTORS (2005 – 2007)
	President
Mr. Eric Hansen
	Vice President
Dr. Edward Makwarimba

	Treasurer
Mrs. Dagma Knot 

(Gone to work in Saudi Arabia) 
	Vice Treasurer
Ms. Marie Isidore 

(Leave of Absence in Haiti)

	Secretary
Ms. Misha Knot 

(Gone further studies to Montreal)
	Vice Secretary
Mr. Greg Skrypiczajko

	Director at Large
Mrs. Chandra Ranjan 
	Director at Large
Mr. Patrick Lee 

(Further studies in Toronto)

	Director at Large
Ms. Sotiria Papas 

(Busy in Court – thus step down)
	


EMS ADMINISTRATIVE TEAM    2004 - 2006
	Executive Director
Ms. Nyambura Belcourt
	Community Relations Coordinator
Mrs. Auraria Ciu

	Office Administration

Carmelle Piard
	Web Master (Design / Adverts)

Mr. Sean Wei Mah 

	Programmer
Ron Dornbusch 
	Programmer
Mr. Ali Salman

	Web master (Data / Design)
Mr. David Ngo
	Researcher / Writer (Multiculturalism)
Mr. Walter Kehl 

	Researchers / Fund Development

Ms. Susan Gordon; Deanna Lewis, Tera Spyce 
	Fund development
Robin Telasky, Beatrice Nearey






MESSAGE FROM THE PRESIDENT
Message from EMS President
I wish to thank all of you for your continued support of EMS.   I wish to acknowledge and thank the dedicated Board of Directors, staff and volunteers, without whom we would not have been able to tackle enormous challenges.

The EMS vision and mission are centered on the values of a Multicultural Community like ours.  Our global ancestors and homeland Citizens are continuously coming to Edmonton to make the City of Champions a truly Mosaic community.

I wish to congratulate our Executive Director, Ms. Nyambura Belcourt, who has been a pleasure to work with and who has worked tirelessly to make Edmontonians experience each other, articles of commercial value and esthetic beauty, sights, smells, spiritual intelligence and wisdoms of many cultures that make our City of Champions.

In the year 2005-2006, the Board of Directors of EMS has created policies that foster staff, volunteer and membership hope as well as trust.  For example our Governance policy ensured that roles and responsibilities of the Board and the staff were clearly defined and adhered to.  Our new confidentiality policy also ensures trust and secured relationships.

In 2005-2006, the Board approved the current 3 year Strategic plan (2005 -2008), which was completed with the help of funding from Wild Rose Foundation.  We will be asking the membership to vote today to ratifying this 3 - year Strategic Plan, which will be posted in the membership website.  We also finished a Communications Policy, and an External Marketing Plan (Package) for EMS, with the financial support of Wild Rose Foundation.
Our Strategic Plan mirrors the trends and issues that impact our community and the services we deliver.

In 2005-2006, the Board attended more than six Training sessions and workshops at Grant MacEwan, Olds, Red Deer and Edison.  We had Board development, fund development and volunteer development training in all these towns where the workshops were available.

As a Board and as individual Board members we represented EMS at various Civic and milestone celebratory events.  We also represented EMS at various Civic committees and Mayor’s special initiatives and projects.

Lastly the Board was active in building partnerships with funding and community development groups like Grace Line Economic development, artists, oil explorers, and Chamber of Commerce, Edmonton, Calgary.

We look forward to an inspired EMS, community, City and the 2nd year partnership with the Edmonton Heritage Festival (August 5-7, 2006).

Again I thank you the members, volunteers, staff and cheerleaders, for the support you have given Edmonton Multicultural Society.

Sincerely,

Eric Hansen, President

Edmonton Multicultural Society

21st May, 2006

MESSAGE FROM THE EXECUTIVE DIRECTOR
The year 2005 – 2006 has been exciting and challenging.  Staff and volunteers of EMS have consulted Community groups – in Edmonton and the environs – big and small, culture based, interest based, faith based, media based, geographical / historical ethnic origins based etc.

The one universal theme that keep coming up is “Respect and Acceptance”. 

The staff, volunteers, and Board have continuously kept themselves up to date on the issues and latest developments in Social Capital Development, Culture, Diversity, victimization, and bullying, anti-racism hate, bias strengthening the role of civil society, regional and international cooperation.

The Staff, volunteers and the Board frequently attended, Local, National, International conferences, as well as maintained active memberships in:

Human Resources Managers of Alberta

NAARR

Prairie Centre of Excellence for Research on Immigration and Integration 
Metropolis Institute

Edmonton Heritage Festival
CLS, Edmonton Chamber of Voluntary Organizations
AAFRE

The Philia Dialogue (The World We Want)

Social Support Research Project (University of Alberta)

The Social Planning Council of Edmonton 
Al Ameen Mosque

Pentecostal Church of Ghana in Edmonton 
Catholic Church, sacred Heart (First Nations / Peoples Church)
The Danish Church

The Congolese Church 

Edmonton Public School Board

The French and Catholic Separate Scholl Boards

Edmonton Chinatown Care Centre

Red Hat Society

The National Speakers Bureau

The Calvary Church

The Vietnamese Buddhists Temple

Volunteer Alberta

Volunteer Canada

Ukrainian Canadian Congress - Alberta Provincial 
EMS accomplishments (2005-6) and hopes (2005-8) are profiled in the attached Strategic Plan.

MARKET ANALYSIS
Social, economic, demographic and political changes are dramatically 

Influencing the role of culture in society. Culture and diversity are now recognized as key components in our new economy and essential factors in the health and sustainability of communities.

One of the things we've forgotten is that cities are communities of people. But what is the glue that holds them together? Common values!  Common ideas. In recent years, it's also
the growing importance of culture. Our economic well-being is based on our ability to celebrate culture, and celebrate the true identity of our cities."
— architect Bing Thom
I must thank the office administrative Team, Eric Hansen, President, the Board of EMS, all the volunteers, funders,  well wishers and cheerleaders for your support.  
I want to send a special salute to the Fund Development Team, who have worked tirelessly with our community groups, and government representatives, to advocate for equal sharing of the pie.

Special thanks to all the staff and contractors who work free till the Government decides to validate the work and contributions of the latest Citizens of Edmonton. 
Without their dedication and around the clock availability EMS would not have been able to meet many deadlines.

I impel many thanks to Nykie Starr and all the Casino staff for their patience and support. Our next Casino is in October, 2006. 
A special salute to Edmonton Heritage Festival, Department of Multiculturalism and Diversity, City of Edmonton, and Wild Rose Foundation for their wealth of information and continued mentorship.  
My very best Regards.  
Sincerely yours,

Nyambura Belcourt, Executive Director  
Edmonton Multicultural Society 
21st May, 2006

PROGRAMS AND SERVICES OF EMS

SEE ATTACHED STRATEGIC PLAN
EDMONTON MULTICULTURAL SOCIETY ORGANIZATIONAL CHART
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EMS BOARD COMMITTEES

Each EMS Board Committee nominates its members.  The make up of each committee is at least 4, one Board member, one staff, and two Volunteers.

EMS STANDING COMMITTEES:

1. Executive Committee

2. Planning and Programming committee

3. Finance and Fundraising committee

4. Personnel  Committee

5. Membership and nominations committee

6. By-laws and policy committee

RESOURCES

EMS has produced several resource materials to educate members about Multiculturalism and the rights and obligations of Citizenship. Materials such as Videos, position papers, volunteer registration forms, brochures, booklets, policies etc.  We have added DVDs and pictures that show many of the marginalized Cultures and communities.
The Multicultural Directory on line and in hard copy has proved to be a useful tool for connecting individuals, groups and communities.   The Directory has also been useful to Governments and other Public policy making entities.
The Multicultural Library and the Cap site are attractions that bring people to EMS offices as well as consultations and counseling.
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